



































controlling apprenticeship training programs, or labor organization to do any of the following:

A

Establish bona fide employment qualifications reasonably related to the particular business
or occupation that may include standards for skill, aptitude, physical capability, intelligence,
education, maturation, and experience;

Observe the terms of a bona fide seniority system or any bona fide employee benefit plan,
including, but not limited to, a retirement, pension, or insurance plan, that is not a
subterfuge to evade the purposes of this section. However, no such employee benefit plan
shall excuse the failure to hire any individual, and no such seniority system or employee
benefit plan shall require or permit the involuntary retirement of any individual, because of
the individual's age except as provided for in the "Age Discrimination in Employment Act
Amendment of 1978", 29 U.S.C.A. 623, as amended by the "Age Discrimination in
Employment Act Amendments of 1986," 29 U.S.C.A. 623, as amended, or as later
amended.

Retire an employee who has attained sixty-five years of age who, for the two-year period
immediately before retirement, was employed in a bona fide executive or a high
policymaking position, if the employee is entitled to an immediate nonforfeitable annual
retirement benefit from a pension, profit-sharing, savings, or deferred compensation plan,
or any combination of those plans of the employer of the employee, which equals, in the
aggregate, at least forty-four thousand dollars, in accordance with the conditions of the
"Age Discrimination in Employment Act Amendment of 1978", 29 U.S.C.A. 631, as
amended by the "Age Discrimination in Employment Act Amendments of 1986", 29
U.S.C.A. 631, as amended, or as later amended;

Observe the terms of any bona fide apprenticeship program if the program is registered
with the Ohio apprenticeship council pursuant to sections 4139.01 to 4139.06 of the Ohio
Revised Code and is approved by the federal committee on apprenticeship of the United
States Department of Labor.

Nothing in this Section shall be construed to prohibit any of the following:

A

The designation of uniform age the attainment of which is necessary for public employees
to receive pension or other retirement benefits pursuant to Chapters 145., 742., 3307.,
3309., or 5505. of the Ohio Revised Code;

The establishment of maximum age requirements for original appointment to a police
department or fire department pursuant to sections 124.41 and 124.42 of the Ohio Revised
Code;

Any establishment of a maximum age not in conflict with federal law that may be
established by a municipal charter, municipal ordinance, or resolution of a board of
township trustees for original appointment as a police officer or firefighter;

Any establishment of a mandatory retirement provision not in conflict with federal law,
a municipal charter, municipal ordinance, or resolution of a board of township trustees
pertaining to police officers and firefighters.

Nothing in this section shall be construed to require an individual with a disability to be
employed or trained under circumstances that would significantly increase the occupational
hazards affecting either the individual with a disability, other employees, the general public,
or the facilities in which the work is to be performed, or to require the employment or training
of an individual with a disability in a job that requires the individual with a disability routinely to
undertake any task, the performance of which is substantially and inherently impaired by the
individual's disability.





















protections against discriminatory conduct created by an ordinance of the City of Hilliard.

(j) ANNUAL REPORT AND APPOINTMENT OF DESIGNEE.

The Law Director shall prepare an annual report to City Council summarizing the complaints,
investigations, hearings, and enforcement proceedings involving unlawful discriminatory practices
under this Section.

(k) EXCLUSIONS.

The application and enforcement of the protections created herein are limited solely to the terms of
this Section and such terms shall not create nor enhance protected class status for any other purpose
including public and private affirmative action program eligibility. The term "affirmative action program"
shall include any program administered by any private or public entity for the purpose of providing
preferential treatment for those in a protected class.

(I) CONSTRUCTION AND SEVERABILITY.

(1)

Section 525.19 of the Hilliard Codified Ordinances is not intended to and shall not be construed
to prohibit or restrict speech or conduct protected under the First Amendment of the United
States Constitution or any other provisions of the United States Constitution or Ohio
Constitution.

Section 525.19, of the Hilliard Codified Ordinances, and each division of said section there
under, are hereby declared to be independent divisions and sub-divisions and, notwithstanding
any other evidence of legislative intent, it is hereby declared to be the controlling legislative
intent that if any provisions of said divisions and sub-divisions, or the application thereof to any
person or circumstance is held to be invalid, the remaining divisions or sub-divisions and the
application of such provision to any person or circumstances other than those to which it is
held invalid shall not be affected thereby, and it is hereby declared that the remaining divisions
and sub-divisions would have been passed independently of any provisions held to be invalid.



